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G/r/ Scouts donate to Children's Hospital
Junior Girl Scout Troup 671 from Grand Terrace recently presented Donald Prior, vice 
president for advancement for Loma Linda University and Medical Center, with a check 
for $100. The girls had heard about the new children's hospital which is being built at 
Loma Linda University Medical Center, and decided they wanted to help. Under the 
direction of Tamara Maurizi, troup leader and a nurse on unit 7200, the group held 
a rummage sale and raised $100. After a welcome by advancement office personnel, 
the girls were led on a tour of the pediatric unit, and then taken to the cafeteria to make 
frozen yogurt sundaes. Pictured with Mr. Prior are (clockwise from top left) Natalie, 
Heather, Desiree, Meghan, Leah, Emily, Jennifer, Erin (daughter of Tamara Maurizi), 
and Kelly.
Fuller Theological Seminary professor keynotes 
twelfth annual John W. Osborn Lectureship
Dr. McCune to resign from 
chancellor position in June
The twelfth annual John W. 
Osborn Lectureship series con 
cluded on October 31, after 
featuring five speakers who ad 
dressed the topic "How to Talk 
to the Secular Mind."
Opening the sessions on Sun 
day evening, October 29, was 
keynote speaker Lewis B. 
Smedes, ThD, professor of 
theology and ethics at Fuller 
Theological Seminary in 
Pasadena. Other speakers for 
Monday's and Tuesday's meetings 
included V. Bailey Gillespie, PhD, 
professor of theology and Chris 
tian personality; Winton H. 
Beaven, PhD, assistant to the
president at Kettering Medical 
Center; Eoin Giller, DMin, a 
pastor in Tucson, Arizona; and 
Arthur R. Torres, MDiv, senior 
pastor of the Glendale Seventh- 
day Adventist Church.
Their presentations ranged 
from "How to Talk to Teens," to 
"How to Talk to Archie Bunker?'
The John W. Osborn Lec 
tureship Series was conceived by 
his wife Marion shortly after his 
untimely death in 1976. As the 
ministerial secretary of the Pacific 
Union Conference, John W. 
Osborn tried to implement a 
dream of continuous educations 
for ministers, beginning in college,
and extending through seminary, 
the ministerial internship, and 
through all the years of ministerial 
service.
Mrs. Osborn proposed that 
LLU sponsor an annual series of 
lectures on topics of vital concern 
to the Adventist ministry. The 
pattern for these lectures was 
carefully worked out by LLUs 
School of Religion in close 
cooperation with the leaders of 
the Pacific Union Conference of 
Seventh-day Adventists, and they 
provide pastors, interns, and 
students with valuable insights 
into the problems facing them in 
their ministry today.
In a letter circulated on Thurs 
day, November 9, to the ad 
ministration, faculty, and support 
staff of Loma Linda University- 
Riverside, Chancellor R. Dale 
McCune, EdD, announced that 
he is requesting President Nor 
man J. Woods, PhD, to remove 
his name from the list of can 
didates being considered for the 
permanent position of chancellor 
for the Riverside campus.
At a special meeting of the 
Loma Linda University Board of 
Trustees in Washington, D.C., on 
October 4, 1989, Dr. McCune 
was named chancellor for the 
Riverside campus under the new 
two-campus organizational struc 
ture voted by the board on August 
27, 1989.
Now Dr. McCune says that 
following his term as chancellor 
which ends on June 30, 1990, he 
will request a short-term reassign 
ment vvmmi tile Uiii\ersity. In his 
letter, McCune states that the 
Riverside campus "would be well 
served to have new leadership and 
to reorganize under an ad 
ministrator who has not had to 
constantly bridge the delicate
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Dr. McCune
demands of this two-campus 
University!'
He adds that he will remain 
throughout this reorganizational 
year and assist in establishing an 
effective faculty governance plan, 
providing an appropriate response 
to 'the WASC citations, and 
creating policies to help the River 
side campus achieve the Univer 
sity's missiuu.
During his nine and one half 
years as vice president-provost 
and chancellor of Loma Linda 
University's Riverside campus, 
Dr. McCune has seen numerous 
campus improvements.
These projects include the 
building of Cossentine Hall, the 
first phase of a campus science 
complex and home for the World 
Museum of Natural History, the 
Visual Art Center and Brandstater 
Gallery, and the commercial com 
plex with a restaurant facility and 
the La Sierra Ranch Market; the 
relocation of the Child Develop 
ment Center; and the develop 
ment of a micro-computer lab and 
a relocated, remodeled math 
department.
In addition to these building 
projects, Dr. McCune has also 
seen through many academic 
developments on the Riverside 
campus, including the opening of 
the School of Business and 
Management; the restructuring of 
the division of religion into one 
of the University's ten schools; the 
addition of two doctorate degrees 
through the School of Education; 
and the development of the 
Learning Support Center, the 
Center for Lifelong Learning, the 
Gateway Program, and two 
minority mentor programs.
Dr. McCune says that he looks 
forward to remaining part of the 
Loma Linda University family 
and that he will continue to work 
toward achieving the University's 
mission.
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Club Penguins, a nondenominational Christian fellowship of 
young people in college, postgraduate training, and early careers, 
will present a monthly film series every second Saturday of the 
month, at 7:30 p.m. The next film, followed by a brief discus 
sion and time to meet new friends, will be held December 9, 
at Loma Linda University Medical Center, Schuman Pavilion, 
room A-605. Admission is free, but those attending should bring 
a potluck dessert. Program coordinators are Brian Curtis, MD, 
and Randy Jacobs, MD. For further information, call 796-3560.
A support group for parents who have lost a baby through 
miscarriage, neonatal death, stillbirth, or ectopic pregnancy meets 
on the third Tuesday of each month, from 6:30 to 8 p.m., in 
Loma Linda University Medical Center's Schuman Pavilion, 
room A-605A. The next meeting will be on December 19. For 
more information, call 824-4315 or 824-4367.
"Managing Diabetes," a three-day comprehensive program that 
focuses on a balanced diet, exercise, weight control, and 
psychological support, will be held November 27, 28, and 29, 
from 8:30 a.m. to 4:30 p.m., at Loma Linda Diabetes Center. 
Follow-up class: Thursday, December 7, 2 p.m. to 5 p.m. The 
diabetic remains under the care of his/her personal physician. 
Preregistration required. Call 824-6912 immediately.
Judy's Hair Salon, located on A-level of the Medical Center 
introduces a new hairstylist, Helen Arroyo. Helen has had 10 
years' experience and specializes in precision cutting, spiral 
perms, and men's cut and style. She is excellent at corrective 
hair coloring. For an appointment, come to the salon or call 
824-4656 or extension 4656.
The World Museum of Natural History- on the Riverside 
campus will have regular hours on Saturdays from 2 to 5 p.m., 
beginning in November. The museum houses outstanding col 
lections of Asian birds, polished mineral spheres, and reptiles. 
For more information about the museum or about group tours, 
contact the museum office at (714) 785-2209. . .
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"The Good, the Bad, and the Ugly: Secretaries I Have 
Known" will be the topic presented on Thursday, December 
7, by Frank Knittel, PhD, professor of English and former 
educational administrator, for the next office management 
seminar offered by the office management department on the 
Riverside campus. The seminar will be held in room 210 of 
the administration building on the Riverside campus. For more 
information contact the office management department at (714) 
785-2039.
The Riverside campus Faculty Art Exhibition will run 
from November 20 through December 14 in the Brandstater 
Gallery at the Visual Art Center. On exhibit will be ceramics 
by Roger Churches, sculptures by Alan Collins, fabric prints 
by Susan Patt, photographs by Dick Reinholtz, photorealism 
oils by Jan Inman, oils on muslin by Duncan Simcoe, graphics 
by Richard McMillan, and more. For more information about 
this or any exhibit in the Brandstater Gallery, contact the art 
department at (714) 785-2170.
The annual Christmas Candlelight Concert at the La
Sierra Collegiate Church will be held at 4 p.m. on Saturday, 
December 2, for one performance only. Featured will be 
choruses from Handel's Messiah and traditional Christmas music 
by both University and church ensembles. Plan now to attend 
this inspiring holiday musical event. Admission is free. For more 
information, contact the La Sierra Collegiate Church at (714) 
785-2275 or the University music department at (714) 785-2036.
MEN'S REGULAR SHIRTS
$1
LOMA LINDA CLEANERS
1138 Anderson Street 
796-9039
Hours: 8:30 - 5:15 M-Th 8:30 - 4:00 Friday
Exp. Nov. 30
Partnership program in nursing will be 
implemented on two Medical Center units
A partnership program in nurs 
ing is being implemented on two 
units at Loma Linda University 
Medical Center. Called Partners- 
in-Practice  , the program was 
devised by Marie Manthey, 
MNA, RN. president of Creative 
Nursing Management, Inc., a 
consulting firm in Minneapolis, 
Minnesota.
"We are not going back to team 
nursing," says Jan Kroetz, RN, 
nurse manager for surgical units 
8200 and 8300 at LLUMC, "but 
are further developing the nurse's 
role."
In brief, what the program en 
tails is the working together of a 
registered nurse, called the senior 
partner, with a person of less ex 
perience and training (such as a 
licensed vocational nurse, an ex 
perienced nursing assistant, or a 
student nurse), called the practice 
partner. The two work together 
on the same shift, caring for the 
same patients.
The senior partner is directly 
involved with the selection of her 
practice partner, has the authori 
ty to make decisions of work 
delegation to her partner, and 
evaluates the partners work. The 
two sign a statement of agreement 
regarding their partnership. Thus, 
there is a focus on the partner 
relationship. !;   . ,
J »- A-I T "i* -V*-* Z. >^t.-'-l SSJT ^3"*?**! "iWe are using only the most ex 
perienced nurses as senior part 
ners," says Mrs. Kroetz. "Nurses 
were interviewed by a nursing 
panel here at the Medical Center, 
and selections were made based 
on skills and experience.
"To begin with," she explains, 
"in July we did a work assessment 
of units 8200 and 8300 to find 
out if there was enough work that 
we could delegate to a nonli- 
censed person. This was done 
under the guidance of Creative 
Nursing Management, Inc., but 
actually was carried out by staff 
nurses, both RNs and LVNs, who 
work on the units here every day.
"They found," Mrs. Kroetz con 
tinues, "that on those two units, 
approximately 50 percent of tne 
work being done by RNs could 
be delegated safely to another 
person. Activities, however, will be 
delegated to a practice partner on 
ly after she has been instructed 
in the skills and has been deemed 
competent."
Based on the work assessment, 
ten partnerships have been set up, 
five on Unit 8200 and five on 
Unit 8300.
"By the end of November" 
Mrs. Kroetz says, "the senior part 
ners will have completed 24 hours 
of training in such things as how 
to select their practice partner, 
how to make appropriate deci 
sions on what can be delegated, 
conflict resolution, time manage 
ment, interviewing skills, and 
adult learning techniques   be 
cause they are going to be 
teaching their practice partners.
"We have hired all of our prac 
tice partners," she states. "We 
think that in a year to 18 months, 
when the practice partners are ful 
ly educated and feeling comfor 
table, the partnership should be 
as effective as two RNs. We also 
think that nurse satisfaction will 
go up and, thus, that nurse reten 
tion will increase."
Every patient will still have an 
RN assigned to him or her; the 
only difference is that the RN will 
have a partner to assist her. The 
RN will be directing and coor 
dinating the patient's care and also 
will be delivering at least 50 per 
cent of that care.
Some of the tasks that the 
practice partners will be doing are 
collecting data, taking some vital 
signs, passing out meal trays, 
assisting the RN with baths and
ambulating patients, and making 
beds. They will not be planning 
or directing the patients' nursing 
care.
"Some things that are exciting 
about this program," explains Mrs. 
Ktpetz, "are that it puts a lot of 
decision-making at the staff-nurse 
level, it develops more leadership 
in our staff nurses, and it brings 
them a lot of professional growth, 
which is so rewarding to them.
"The program is cost-effective 
and yet provides high-quality care 
for patients," she adds. "Medical 
Center administration is extreme 
ly supportive of this program, and 
physicians are expressing their 
support."
Mrs. Kroetz states that by 
December 1 the partnerships on 
Units 8200 and 8300 should be 
100 percent implemented.
Alumnus contributes to fund- 
raising research project
Milton Murray, of the class of 
1949 from the College of Arts 
and Sciences, participated in a 
research project last summer on 
funding fund raising, offering 
challenge grants to spur fund 
raisers on to higher levels of 
achievement.
Published in the June 1989 
issue of Philanthropy Monthly, the 
funding''fund' rafsirig"reporf~"Iists 
Mr. Murray as one of 55 par 
ticipants from across the nation-. 
Mr. Murray is the director of 
Philanthropic Service for Institu 
tions, the development and fund 
raising office- of the Adventist 
World Headquarters in Silver 
Spring, Maryland.
The report included a section 
written by Mr. Murray entitled, 
"Challenges Work for Associations 
Too!" In this section, Mr. Murray 
outlined how challenge grants can 
help associations increase their 
level of financial support from 
their own meVnbers/' -t.«-: \\\
"These professional efforts on 
our part and those of others who 
work iri philanthropy'within the 
Adventist orbit help to acquaint 
some -oOiOOG rundLra'ising:pro'fe's- 
sionals across the country with 
our commitment to help people," 
Mr. Murray said.
"Hopefully, -these efforts will in 
fluence others to think positively 
about our churchf
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AT LUJMC
Medical Center employees 
get new medical coverage
LLUMC employees attending 
the WeCare Benefits Fair on 
November 9 received information 
about changes in their medical 
coverages that will become effec 
tive on January 1, 1990.
As of that date, one medical 
plan will be available for 
employees. Medical Center ad 
ministration believes that this plan 
includes enough flexibility to ac 
commodate the needs of all 
employees. Also, it is less expen 
sive to offer one plan rather than 
several.
Employees will be paying ap 
proximately 10 percent more than 
they have been for their share of 
medical and dental premiums. 
The Medical Center, however, 
will be paying approximately 25 
percent more. LLUMC is ab-
November is National 
Hospice Month
November is National Hospice 
Month. Loma Linda Hospice is 
. one of approximately 1,700 
hospices nationwide providing a 
special kind of caring to persons 
in the final phases of an incurable 
illness.
Hospice provides the terminally 
ill with an alternative to staying 
in a hospital. Through the 
hospice program, they live as fully 
and comfortably as possible at 
home, surrounded by family, 
friends, pets, and things they love. 
This setting enables them to feel 
a sense of independence and con 
trol over their daily activities.
The Loma Linda Hospice 
team that cares for and counsels 
Please turn to page 4
sorbing a larger percentage of the 
total cost in order to limit the 
monthly premiums charged to 
employees.
The new medical plan has a 
$200 deductible per person, with 
a maximum aggregate deductible 
of $600 per family.
A list of preferred providers 
(physicians, hospitals, and other 
health-care providers) will be in 
cluded in the new booklet about 
the health plan that will be 
distributed to all employees within 
the next few weeks.
"A preferred-provider relation 
ship," says Mark Hubbard, direc 
tor of risk management, "is be 
ing established with the Medical 
Center, Loma Linda Communi 
ty Hospital, the Loma Linda 
University Faculty Medical 
Groups, and other community- 
based physicians who have staff 
privileges at our hospital facilities.
"An employee can obtain ser 
vices from a nonpreferred pro- 
viderr Mr. Hubbard explains, "but 
the employee then will share in 
the increased cost of such ser 
vices."
Other changes under the new 
plan include the following:
  Co-payments under the PCS 
prescription-drug program will be 
$5 for generic drugs and $10 for 
brand-name drugs.
  Better coverage will be pro 
vided for hospital or major 
medical bills.
  The dental coverage will re 
main the same, but monthly 
employee contributions will be in 
creased by approximately 10 
percent.
"In devising the new plan," 
Please turn to page 5
Hospice to hold 'Light Up a 
Life9 program at Civic Center
A decorated, live cedar tree will 
burst into light \\hen actor Paul 
Linke activates a switch at the 
Civic Center, 25541 Barton Road, 
Loma Linda, at Loma Linda 
Hospices "Light Up a Life" pro 
gram, open to the public, on 
Thursday evening, November 30.
The program will begin at 6 
p.m. in the Community Room 
with music presented by The 
Heralds Quartet, an international 
ly acclaimed gospel music group. 
In addition to touring worldwide, 
The Heralds appear regularly on 
several television programs, in 
cluding the "Praise the Lord 
Show" on Trinity Broadcasting 
Network. Thev also have their
own award-winning radio broad 
cast, "Sounds of Praise."
The tree-lighting ceremony will 
take place outdoors, on the north 
side of the Civic Center. The 
cedar was planted earlier in the 
year by Loma Linda Hospice.
"Lighting a Christmas tree has 
been part of our annual 'Light Up 
a Life' program," says Deanna 
Craig, RN, director of Loma 
Linda Hospice, "but this is the 
first year that a live tree will be 
used in the ceremony. The lights 
on the tree symbolize the persons 
who have contributed money to 
our hospice in honor of loved 
ones still living or in memory of 
those who have died."
Lee Garrnan (right) from Unit 5100 and Jacqueline Leon from dispatch were honored as 
employees of the month on November 8. Ron Anderson (left), LLUMC senior vice president, 
presented them with AIM certificates and certificates to a restaurant. They also will have 
access to a V1P parking space for a month.
Jacqueline Leon and Lee Garman are
i ^
AIM program employees of the month
As part of the AIM employee- 
recognition program, two 
LLUMC employees   Jacque 
line A. Leon, a courier for 
dispatch, and Lee A. Garman, 
clinical nurse 3, Unit 5100   
were honored on Wednesday, 
November 8, as employees of the 
month.
Ron Anderson, LLUMC 
senior vice president, presented 
each of the two employees with 
an AIM employee-of-the-month 
certificate, a gift certificate to a 
choice of four restaurants, and a 
VIP parking space for one month.
In addition, formal portraits of
the employees of the month are 
on display on a bulletin board 
near the cafeteria.
Two other employees recent 
ly benefitted from the AIM pro 
gram. Ronald Brunnabend, 
house supervisor 2, nursing float 
pool; and Elizabeth Patterson, 
page operator, telecommunica 
tions, each won an expense-paid 
weekend trip for two to Santa 
Barbara, San Diego, Palm 
Springs, Phoenix, or Lake 
Arrowhead.
The names of the employees 
drawn in this first AIM quarter 
ly drawing for weekend trips
were announced at the WeCare 
Benefits Fair on November 9.
AIM stands for "Advancement 
in Making Man Whole." A line- 
drawing of LLU's Good 
Samaritan sculpture serves as 
the logo for the AIM program.
"The Good Samaritan 
represents the kind of care our 
Medical Center strives to give its 
patients and its employees," says 
Colleen Larsen, AIM coordi 
nator.
She urges employees to re 
member to do their best and to 
go the extra mile to support their 
employee-recognition program.
The Heralds
Mr. Linke, who has had 
numerous roles in films and televi 
sion and created the comic-relief 
role of Artie Grossman in 
"CHiPS," will relate briefly his per 
son;
his late wife, Francesca, received 
hospice care during the final days 
of her life.
Since his wife's death from 
cancer, Mr. Linke has written andrli -  becomes a 
lal experience with hospice   performed in an autobiographical, human spirit
Paul Linke
one-man play, "Time Flies 
When You're Alive." In the play, 
as he delves into the death of 
his young wife, the monologue 
testimony to the
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Silent witnesses
by Wallace D. Minder, EdD 
dean, School of Education
The sunny first-grade 
classroom is empty and silent, ex 
cept for the normal playground 
noise that penetrates from out 
doors. Dr. Joan Revel [EdD| 
moves quietly about rearranging 
assignment papers and 
workbooks, until the end-of- 
recess bell rings.
Then Dr. Revel hurries to meet 
her students as they line up out 
side the classroom door and file 
in with the orderliness and 
decorum that few adult groups 
can boast.
When their teacher begins the 
afternoon reading groups, several 
students come to the front table 
carrying their reading books, after 
carefully pushing in their chairs 
and straightening their desktops.
This is a quiet, efficient, orderly 
first-grade classroom where learn 
ing is obviously the highest priori 
ty   but not just reading and 
writing and math   manners and 
behavior and values are being 
modeled and learned here as well.
So what Adventist elementary 
school is this? And why is some 
one who holds a doctorate 
degree from Loma Linda Univer 
sity's School of Education just 
teaching first grade?
This is Ccfle blemcnury
Gf\*f>&) in UtghJ&fif], California
a public school in the San Ber- 
nardino City Schools system. And 
Dr. Revel, who received her 
master's, education specialist, and 
doctorate degrees from LLLTs 
School of Education has taught in 
the San Bernardino City Schools 
for 17 years.
In fact, she was recently voted 
"Teacher-of-the-Year" for 1989. 
Clearly, there exists within the 
Seventh-day Adventist Church a 
group of active, dedicated people 
about whom church members 
and even church leaders know- 
very little.
These people work diligently, 
but seldom if ever surface to the 
"recognition level." \et they repre 
sent a profession that may well be
Hospice Month...
Continued from page 3 
the terminally ill and their families 
includes physicians, nurses and 
other health professionals, social 
workers, and chaplains. Trained 
volunteers offer friendship and 
support. This team effort sup 
ports the family in the care of 
their loved one.
National Hospice Month 
honors health professionals and 
volunteers who provide physical, 
social, psychological, and spiritual 
care for thousands of terminally 
ill people every year.
Persons wanting to learn more 
about hospice and what they can 
do to help, can call (714) 
824-6904 or 799-2144.
able to safeguard the future of our 
society, but they are not concern 
ed with recognition. These are 
the "silent witnesses"   Advent 
ist public school teachers   
facilitators of learning for the 
children and youth of the world.
An announcement for a 
meeting of the Adventist Public 
School Educators Association 
(APSEA) listed as one of the 
goals of this group, "to share in 
sights as to how we can be effec 
tive, silent and personal witnesses 
on our respective school cam 
puses without preaching."
This requires a special skill. 
Proverbs 25:11 (RSV) states, "a 
word fitly spoken is like apples of
gold in a setting of silver'' The 
prayer on these teachers' lips is 
to say the right word, at the right 
time, and in the right way   to 
model the joyous experience that 
is possible in a Christ-centered 
life.
Any observer of these silent 
witnesses is soon impressed with 
several qualities about them. 
They are committed to a double 
mission: first, the gospel commis 
sion of "go ye into all the 
world. . 7 and second, active par 
ticipation in the education process 
of their students.
Some serve in counseling, 
some in administration, and some 
Please turn to page 6
Joan Revel, EdD, helps a first-grade reader in her classroom 
at Cole Elementary School in Highland.
University and Hospital Employees 
Get 4 Important TAX BREAKS
when you participate in 
THE SALARY REDUCTION TAX SHELTERED ANNUITY
• No Federal Taxes Withheld • No State Taxes Withheld 
• Tax-Free Compounding of your account until money is withdrawn
•Tax-Free loans from a tax sheltered annuity.
IMPORTANT 
ADVANTAGES
1) You own and control your account
2) You may stop your program ANYTIME
3) You may WITHDRAW money
4) You may change your investment goal; 
anytime.
5) Complete review of your account 
anytime.
PROFESSIONALLY 
MANAGED
PROGRAMS . . .
1) High Interest Account
2) Variable Investment Accounts For.
  Growth-Capital Appreciation
  Income Plus Appreciation
 Capital Preservation   Money Market
Choose 1 or more investments with 
flexibility to switch your account.
YOU MAY NOW BORROW MONEY FROM TAX SHELTERED ANNUITIES 
WITHOUT PAYING TAXES.
PLEASE RETURN THE ATTACHED CARD FOR MORE INFORMATION
ZAHORIK CO., INC., 251 S. LAKE AVE., PASADENA, CA. 91101
YES! D I am interested in knowing more about a tax sheltered annuity program
D IRA Plans
D TSA Loan Plan
I have a tax sheltered annuity and would like a comparison with a modern 
updated TSA plan.
STATE- 
__ ZIP.
WORKSITE
BEST TIME TO CALL
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Changes in LLUMC employees 9 medical coverage...
W. Ronald Watson
New planned giving 
director begins work
W. Ronald Watson, director of 
the planned giving department, 
began his work here in October.
Mr. Watson, who is working 
towards a master's degree at the 
Theological Seminary at Andrews 
University, Berrien Springs, 
Michigan, was most recently the 
pastor of the San Bernardino 
Mountain View Seventh-day 
Advendst Church and the newly- 
formed Arden Hills Seventh-day 
Adventist church.
He began his ministry with the 
Kentucky-Iennessee Conference 
in 1962, and was ordained to the 
ministry at Gentry, Arkansas, in 
1966 while he pastored in the 
Arkansas-Louisiana Conference of 
Seventh-day Adventists. He has 
also held pastorates in Penn 
sylvania, Ohio, and in the 
Southeastern California Confer 
ence.
In 1984, he joined the legal af- 
tairs orrice of the southeastern 
California conference as a mist of 
ficer. He received his trust ser 
vices certification in 1986 after 
training at the Andrews Univer 
sity School of Business.
He and his wife, Wanda, have 
two daughters, Ronda, age 19, 
and Shelley, age 17. Ronda is a 
sophomore in the LLU College 
of Arts and Sciences, taking pre- 
dental hygiene classes. Shelley is 
a senior at Loma Linda Academy.
I For the record I
A story in the last issue about 
the acute care clinic for the 
homeless run by SIMS.inadver 
tantly left out the names of Greg 
Staviski and Mike Sicilia. The two 
men are class of '91, School of 
Medicine, and take an active 
leadership role at the clinic.
Call fo? a quote.
Take a minute and compare 
Allstate for value. You may 
find we can save you some 
money on your home 
or auto insurance. Call me 
today... it'll only take 
a minute.
Fred McCoy
,-' "  '   Sam Hill 
Allstate Insurance 
Company
24564 RedlandsBlvd 
Loma Linda, CA
7963541, ext. Ill
JgCflrAe. J>
jf
/instate0
Allstate Insurance Company
Continued from page 3 
states Mr. Hubbard, "we tried to 
respond to the issues that em 
ployees themselves have raised. 
Two things they really disliked 
were that they had limited choice 
of physicians and that any refer 
rals for specialty services had to 
be made by their primary-care 
physicians. They also were con 
cerned about monthly premium 
charges. Therefore, the new plan 
includes some cost-containment 
features, such as deductibles, in 
order to limit the increase in the 
monthly employee cost.
"Under this new plan," he ex 
plains, "employees will have 
freedom of choice regarding their
physicians and hospitals. If these 
are nonpreferred providers, 
however, the percentage covered 
by the plan will be different.
"We evaluated plans in other 
hospitals in the area," Mr. Hub- 
bard says, "and our plan is very 
comparable; in some instances, it 
is better. For instance, several 
hospitals don't offer their 
employees vision coverage; we do. 
Also, some have extremely 
limited coverage for services out 
side of their hospital.
"Our employees should know- 
that changes are being made in 
the Medical Center's health plan 
not just to save money, but to re 
spond to the concerns previously
expressed by our employees," 
states Mr. Hubbard.
Employees who did not pick 
up the information about the new 
health plan at the WeCare 
Benefits Fair may obtain it at the 
information desk at either the 
Medical Center or the Faculty 
Medical Offices building, at the 
human resource management 
department, or at the risk 
management department.
If employees have questions or 
would like additional information 
regarding the new health plan, 
they are encouraged to attend one 
of the following employee health- 
plan meetings in the lobby-level 
amphitheater (except as noted):
  Monday, November 27, 7:15 
a.m., 10:30 a.m., 1:30 p.m., 7:30 
p.m., or 10 p.m.
  Wednesday, November 29, 
10 a.m., 4:30 p.m.*, or 7:30 p.m.*
 A-level amphitheater
An invitation
The editors of Today welcome 
suggestions for news or feature 
stories. Please call 824-4526, or 
write:
Editor, TODAY 
Loma Linda University 
Loma Linda, CA 92350
< < ! may be an art major, 
but I know 
a little something 
about economics.^
Jacqueline Reinhard -Arizona State University-Class of 1991
You've doneyour home 
work. You know where the 
best values are. You also 
know that with AT&T, it costs 
less than most people think 
to stay in touch with your 
family and friends.
In fact, you can make a 
10-minute, coast-to-coast 
call any time, any day, for less 
than $3.00 with AT&TAnd 
who else can promise imme 
diate credit for wrong num 
bers, the fastest connections, 
and the largest worldwide 
long distance network?
Nobody but AT&T.
For more information 
on AT&T Long Distance 
Products and Services, like 
the AT&T Card, call 1800 
525-7955, Ext. 100.
"Add applicable taxes and surcharges
AT&T
The right choice.
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The fall clinical pastoral education students gather for a photograph. Back row, from 
left: Rev. David McCorrnick, Baptist Theological Seminary, Hong Kong, supervisor in 
training; James De Hoog, Reformed Church of America, Paramount, California; Rev. 
Dana Hoogerbrugge, Methodist Hospital of Southern California; Rev. Michael Garst, 
Foursquare Church; Rev. Karl Hauge, pastor, State Church of Sogneprest, Norway; 
M. Jerry Davis, LLUMC, chaplain supervisor. Front row, from left: Marit Balk, mar 
riage and family therapy intern; Dorene Sample, graduate student, LLU; Kathleen 
Bosseneck, Fuller Theological Seminary, Pasadena.
The Taylor String Quartet
Musicians perform for packed house
On Monday evening, 
November 13, the Brandstater 
Gallery Ensemble and the new 
Taylor String Quartet performed 
to a standing-room-only audience 
in the Brandstater Gallery on the 
Riverside campus.
Presented as pan of, the
Silent witnesses...
Continued from page 4 
in teaching, but they all feel the 
added responsibility of modeling 
Christian behavior in a non- 
Adventist environment. They dai 
ly seek guidance from the Holy 
Spirit to ensure the incorporation 
of God's will into all their teaching 
experiences. They constantly 
strive to follow the Master's 
messages, "go ye therefore and 
teach," and, "allow the little 
children to come unto me."
_ In spite of the near anonymity 
of their work, Adventist teachers 
in public schools are convinced 
that theirs is a redemptive task   
to plant the seeds which may ger 
minate and sprout in future years. 
When and how these seeds are 
nurtured and mature is the work 
of the Holy Spirit. In the mean 
time, these dedicated workers suf 
fer the indignities of having unin 
formed church leaders and mem 
bers assume that they are traitors 
to Christian education, rather 
than missionaries to the world.
Indeed, most of them are 
among the staunchest supporters 
of Christian education. They deal 
every day with the very problems 
and situations that inspired the 
Church to operate its own 
schools.
Educators like Dr. Joan Revel 
with her lovely, Christian spirit are 
desperately needed in all of the 
world's schools, not just Advent 
ist schools.
As church leaders and 
members, we must support and 
pray for these people   our mis-
OriStage Riverside performing
art series, this performance of the 
Chamber Series not only featured
sionaries at home   our "silent 
witnesses."
Anyone interested in APSEA 
who may wish to receive notices 
of meetings may call or write to: 
George and Carolyn Osinski, 104 
Kendra Drive, Riverside, Califor 
nia 92507, (714) 824-9294, or 
Josh and Ruth Rosado, 1431 
Brook Road, San Marcos, Califor 
nia 92069, (619) 740-0378.
the resident Brandstater Gallery 
Ensemble, but also a new facul 
ty string quartet, officially called 
the Taylor String Quartet.
Playing for a large and recep 
tive audience, the ensembles per 
formed Maurice Ravel's "String 
Quartet" and Oliver Messiaen's 
"Quartet for the End of Time." 
This performance and other 
chamber, recital, and pops pro 
grams are part of the multi-series 
performing arts line-up on the 
Riverside campus called OnStage 
Riverside.
The next of these concerts will 
feature lyric soprano Maurita 
PhillipsThornburgh in recital on 
January 21. For ticket information 
or a schedule of performances 
contact the music department at 
LLU-Riverside at (714) 785-2036 
or the Public Affair^ Office at 
(714) 785-2022.
File
With Macintosh 
you can even do this:
Macintosh* computers have always been easy to use. But they've never 
been this easy to own. Presenting The Macintosh Sale.
Through January 31, you can save hundreds of dollars on a variety 
of Apple* Macintosh computers and peripherals.
So now there's no reason to settle for an ordinary PC. With The 
Macintosh Sale, you can wind up with much more of a computer.
Without spending a lot more money
Neuj
Open...
Close
Saue Rs
Print...
Quit
^.^,, n.«\^22£ffises?™> ». «y.
The Macintosh Sale
Now through January 31.
Microcomputer Services
785-32218 Riverside Campus
824-4129 Loma Linda Campus
Display in Microcomputer Lab
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LLUMC employees by the hundreds turned out for the WeCare Benefits Fair 
held under sunny skies on the east lawn on November 9. They received
refreshments, gifts, and information about their benefits. The fair is an an 
nual event sponsored by the human resource management department.
FACULTY NOTES
  A paper by Elmar P. Sakala, MD, assis 
tant professor of obstetrics and gynecology in the 
School of Medicine, and chief of obstetrical ser 
vices at LLUMC, has been published in the Oc 
tober, 1989, issue of the Journal of Psychosomatic 
Obstetrics and Gynecology. The article, entitled 
"Voluntarily inflicted penetrating uterine wounds 
in pregnancy: a case report and review of the 
literature," was first presented at the 16th Annual 
Meeting of the American Society for 
Psychosomatic Obstetrics and Gynecology in St. 
Helena, California, on April 21, 1988. In the ar 
ticle, Dr. Sakala presents a case of a voluntary 
stab wound to a pregnant uterus to abort criminal 
ly an unwanted pregnancy, and then reviews 
world literature of self-inflicted and voluntary 
wounds to the gravid uterus.
  Joyce W. Hopp, PhD, dean of the School 
of Allied Health Professions, has been appointed 
to the editorial board of Health Values, a journal 
of health behavior, education, and promotion. 
Elder Glover, president and publisher of PNG 
Publications, stated that he had solicited sugges 
tions for members of the board from hundreds 
of members present at American Public Health 
Association and American School Health 
Association meetings, and that Dr. Hopps name 
was among those consistently mentioned for this 
journal as it moves into the ranks of scholarly 
publication.
  In October, Jerry Matsumura, MD, resi 
dent in anesthesiology, presented scientific papers 
in experimental neurosciences at the 1989 an 
nual meeting of the American Society of Anes 
thesiologists in New Orleans, Louisiana. The 
papers, also published in the September, 1989, 
supplement to the journal Anesthesiology, were 
"Hypervolemic-hemodilution with blood pressure 
support limits focal cerebral ischemic injury and 
edema"; "The effect of hypervolemic- 
hemodilution and hypertension on blood-brain 
barrier permeability following middle cerebral 
artery occlusion in the rat"; "The effect of reper- 
fusion upon cerebral injury as determined by 
2,3,5 triphenyl tetrazolium chloride." In March, 
1990, Dr. Matsumura will be presenting a paper 
entitled "Anesthetic implications in myocardial 
revascularization without cardiopulmonary 
bypass" at the International Anesthesia 
Research Society 64th Congress in Honolulu, 
Hawaii.
  
Larry Cousins, MD, professor of 
gynecology and obstetrics and director of 
maternal-fetal medicine in the School of 
Medicine, has been awarded $25,848 from the 
Centers for Disease Control to examine the rela 
tionship between the World Health Organization 
and the National Diabetes Data Group Criteria 
for Glucose Tolerance Testing in Pregnancy.
Dale McCune, EdD, chancellor of the Riverside cam 
pus, accepts a check from Oran Root, field claims 
representative from Moreno Valley, for 83,600 from 
the Farmers Group, Inc., granted through its Farmers' 
Aid to Education Program in the name of three LLLJ- 
Riverside graduates and Farmers' employees Gilbert 
L. Herman, Stephen S. Perry, and Brian D. Rober- 
son. Based on the employment record of these three 
graduates, the insurance company contributes funds 
each year to be used for scholarships for students in 
terested in the insurance field.
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The annual Homecoming Weekend for the four schools on the Riverside cam 
pus was held from November 9 to 12, 1989. Many activities kept alumni busy 
from Thursday evening through Sunday morning. At the alumni banquet on 
Thursday evening, Walter Hamerslough '58 was named Alumnus of the Year 
for the College of Arts and Sciences, and Wilfred Airey '31 received the Presi 
dent's Award. For the School of Education, Harley Boehm '67 received the 
Alumnus of the Year Award, and L. Roo McKenzie '81, '82, '83 was given the
President's Award. On Friday morning, nearly 100 founders and volunteers 
were honored by a special breakfast in the Commons, and in the afternoon, 
the honor classes of 1980, 1965, 1960, 1950, 1940, 1930, and all classes prior 
to 1930, gathered for their individual class reunions. Shown in the lower left 
photograph is Larry Veverka SR'65, SE'81, speaker at the Sabbath morn 
ing services at the La Sierra Collegiate Church on the topic "The Fourth 
Cross."
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Leslie Hassett, a reference librarian at the Del E. Webb 
Memorial Library and library liaison to the School of 
Dentistry, demonstrated Grateful Med (the National 
Library of Medicine's user-friendly search software) to 
dentists at the ADSA Annual Meeting in San Francisco. 
The software provides access to references and abstracts 
from the health science literature from 1966 to present. 
Call the library at extension 4588 for more information 
or a demonstration of Grateful Med. -The library also of 
fers instructional seminars on Grateful Med to those who 
own this program.
LETTERS TO THE EDITOR
1, Lisa Truong, on behalf of my 
daughter, Kathy Iran, thank you, 
the LLUMC hospital staff, for all 
the wonderful treatments she has 
been receiving. I thank you, all 
the nurses on the fifth floor at sta 
tion I, who have been taking good 
care of her.
I especially thank Kathy's 
pediatric surgery team, Dr. John 
White, Dr. Steven Herber, Dr. 
Richard Hall, Dr. Richard 
Holevas, Dr. Paul Aka. Dr. Bran-
son, and all the student doctors. 
[I would like to also thank] Dr. 
Tom Zirkle and Jody Ramirez, 
social worker, [for| making the ar 
rangements for us. Also two oc 
cupational therapists, Susanze and 
Bernata, for helping on her 
feeding.
We are very grateful and 
thankful for all of you.
Thank vou, 
Lisa Truong
Having served the community we live in for over a 
quarter of a century, we provide professional and per 
sonalized service in all aspects of real estate.
LILLIAN V. MILLER, Realtor & Associates
UNIVERSITY REALTY, INC.
11156 Anderson, Loma Linda, California 92354 
(714) 796-0156 or (714) 825-3143
"Where is the nearest motel to stay?r '
NEW MANAGEMENT! NEW OWNERSHIP!
Enjoy clean and comfortable rooms at
LOMA LINDA MOTEL
Two blocks to Loma Linda University & Medical Center 
• Direct bus to VA hospital & shopping center
24532 UNIVERSITY AVE., LOMA LINDA 
FOR RESERVATION: (714) 796-0134
Student rate is also available (ID required)
Adventist academy students 
from around Southern Cali 
fornia and Arizona are wel 
comed to University Exper 
ience.
Academy seniors visit 
LLU-Riverside for 
University Experience
Nearly 550 seniors from 
Adventist academies throughout 
Southern California and Arizona 
flooded the LLU-Riverside cam 
pus on Sunday, November 5, for 
the fall University Experience.
This two-day program gave 
academy seniors a chance to view 
the La Sierra campus and to 
discuss career options with 
academic advisors. The Univer 
sity recruitment office scheduled 
many informational events for this 
time, such as an orientationr to 
college, campus tours, and career 
seminars held by the various 
academic departments, not to 
mention entertaining programs, 
like the dating game and an ice 
cream feed.
Staying overnight in University 
housing further enhanced the 
academy seniors' view of college 
life. Over 20 La Sierra students 
helped with University Ex 
perience, which brought in over 
300 applications for fall 1990.
Loma Linda University spon 
sors two "University Experience" 
weekends each year: the 
"November Experience," a two- 
day event directed toward SDA 
academy seniors: and the "March 
Experience"   a one-day fair for 
non-Adventist students interested 
in attending schools located on 
the La Sierra campus.
The main purpose of this pro 
gram is to furnish prospective 
students with an on-site view of 
the campus and an opportunity 
to discuss their future career plans 
personally with the experts in dif 
ferent fields.
"\bu cant sell a product, unless 
you can show it to people," says 
Rosalind Savall, assistant director 
of recruitment.
Academies participating in the 
November University Experience 
included Escondido, Calexico, 
Glendale, La Sierra, Loma Linda, 
Lynwood, Newbury Park, 
Orangewood, San Diego, San 
Fernando Valley, San Gabriel, San 
Pasqual, and Thunderbird.
Two academy students visit with an academic counselor during 
University Experience.
Ben and Margie White
LOMA LINDA MINI MAIDS
Janitorial Services 
Residential, Commercial, and New Construction Sites
Free Estimates 
Bonded
(714) 796-9355
The swimming pool built for pleasure and beauty by
OF CALIFORNIA. INC.
The Custom Pool and Spa Builder
24913 Redlands Blvd.
Loma Linda
796-7946 or 825-1758 Free Estimate
OBSTETRICIAN-GYNECOLOGIST
needed for 250-plus bed community hospital located 10 miles 
north of Boston, MA. This area will provide you and your fami 
ly with abundant recreation, excellent schools, and a host of 
cultural activities. We are offering a comprehensive financial 
package. The maternity center is a state-of-the-art childbirthing 
facility that combines innovation and technology with tradi 
tional, family-centered and highly personalized maternity ser 
vices. Young all board certified staff. A new medical office 
building is located on the premises. Multiple coverage groups 
are available. Send CV and details of board certification to:
New England Memorial Hospital 
Department of Physician Services
5 Woodland Road 
Stoneham, MA 02180
10 Wednesday, November 22, 1989 TODAY
Over 100 students volunteered to give blood at the recent blood drive sponsored by the Student Wellness Advocate leam on the Loma Linda campus.
Recent Loma Linda campus blood drive is successful
Leaders of the Student Well- 
ness Advocate Team (SWAT) are 
encouraged by the blood drive 
held on the Loma Linda cam 
pus November 1.
Overall participation in the 
drive increased from a similar 
drive held in the spring, with 109 
donors volunteering a total of 93 
pints of blood. (Some were 
unable to give after going 
through the screening.) Last 
spring, 104 donors volunteered.
/'We were very pleased with
the results, especially in view of 
the fact that many donors had 
given recently on behalf of the 
earthquake victims and so were 
unable to participate in this 
drive," says Sharon Hoyle, RN, 
SWAT coordinator. Donors have 
to wait eight weeks between 
blood donations.
A large percentage of the 
donors who showed up at blood 
drive headquarters in Fellowship 
Hall were giving blood for the 
first time. "This was encourag 
ing, too," she adds. "In fact, it 
was heartening and amusing to 
observe the socializing that was 
going on among donors as they 
gave blood. Two campus rival 
volleyball captains were par 
ticularly entertaining as they en 
couraged the blood bank staff to 
take additional blood from each 
other."
Student volunteers from the 
School of Medicine were treated 
to an ice cream feed on 
November 10 for having the
highest percentage of their 
school participate in the drive (7 
percent). Their participation was 
largely due to considerable 
shoulder-tapping by fellow 
classmate recruiters.
Other schools who increased 
their participation from that of 
last spring were: School of Den 
tistry (4 percent, up from 1 per 
cent); School of Allied Health 
Professions (3 percent, up from 
1 percent); and the School of 
Public Health (4 pecent, up
from 2 percent).
"It would be heartening to see 
more faculty involved," says Ms. 
Hoyle. "Only two faculty mem 
bers   Howard Sulzle [assistant 
professor of physical therapy] and 
Jean Hewes [instructor in health 
information administration] from 
the School of Allied Health Pro 
fessions   participated. Hopeful 
ly, other faculty were giving 
elsewhere or next time they will 
see the great need and share with 
our students in the joy of giving!"
School of Medicine
SWAT would like to thank the following students who par 
ticipated in their blood drive. We commend you for recruiting 
your fellow students   it has led to your win of the ice cream 
feed for the second time in a row. Congratulations!
May we also add a word of caution? This year, your participa 
tion dropped from 12 percent in the spring blood drive, to 7 
percent participation in this one. Meanwhile, the Schools of 
Public Health and Dentistry doubled their participation! Dorit 
let the competition gain any more ground! Press the pedal!
Aaen, Victor 
Agustines, Pamela 
Anderson, David 
Anderson, Kathy 
Aybar, Randall 
Bailey, Hal 
Bautista, Eliseo 
Buck, Ernest 
Cole, Brad 
Dietrich, Gregory 
Dietrich, Tamara 
Gaio, Karen 
Hanson, Loralee 
Hasfurther, Daniel 
Herring, Linda 
Hills, Stephen 
Holstein, Lester 
Hsue, Gunther 
Kang, Kristina 
Keesler, David
Kim, David 
Kinback, Kevin 
Kovacik, Roman 
Lee, Dean 
Lewis, Wendy 
Maier, Irwin 
Moody, David 
Morrison, Susan 
Nguyen, Richard 
Olsen, Nathan 
Richert, Shauna 
Rohrbough, Joel 
Rosbrugh, James 
Rosenau, Leeann 
Shu, Stanford 
Smith, Leanne 
Thio, Kevin 
Tym, Bradley 
West, Stephen 
Wren, 'Joseph
School of Nursing
SWAT would like to thank the following students who par 
ticipated in the campus blood drive November 1:
Baumann, Judi Pakkianathan, Joy
Diaz, Tamera Robinson, Susan
Frost, Wendy Sarmiento, Romelle
Respondants to blood drive / donors Spring Fall
Nursing student donors 10 6
Nursing faculty donors 0 0
We encourage you to recruit both faculty and students for our 
next blood drive next year!
Thanks for helping save a life.
School of Public Health
SWAT would like to thank the following students from your 
school who participated in the recent blood drive we had on 
campus. As you can see from the statistics below, you doubled 
your participation in this drive! We commend you for this. Giving 
blood is surely a good way to demonstrate your true interest 
in the publics health!
Dewes, Sonja McBeth, Bridgit 
Japor, Rosemarie Mineyama, \bshimitsu 
Jessen, Jodimerzenica Angelica Mojeske, Karen 
Leonard, Theresa Youngberg, Wesley 
Ludescher, Gerd
School of Allied 
Health Professions
SWAT would like to thank 
the following students and 
faculty for their participation 
in the campus blood drive. 
You were the only school 
where faculty participated: 
thanks to Jean Hewes and 
Howard Sulzle! Also, you 
increased your school par 
ticipation from 1 percent 
last spring to 3 percent in 
this drive. Congratulations!
Bassler, Mark
Brown, Chester
Compagna, Randy
Fast, Cheryl Lynn
Flint, Douglas
Hewes, Jean
McDow, Julie
Rushold, Timothy
Seddon, Lori
Sulzle, Howard
Thomas, Carol
Weiler, Carol
Zeidler. Kristin
Keep up the good work in
helping to save a life!
Continued on page 11
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Blood drive...
Continued from page 10
School of Dentistry
SWAT would like to thank 
the following students / 
employees from the School 
of Dentistry for their par 
ticipation in the recent 
blood drive on campus. 
\our school participation 
was less than 1 percent in 
the spring blood drive, and 
rose to 4 percent with this 
one. Congratulations! \oure 
making the School of 
Medicine nervous. They 
were the winners again this 
time, but as you can see in 
the statistics below, they 
dropped substantially. Keep 
up the good work!
Bhatia, Sanji 
Fowler, Jeri 
Goei, Meijanti 
Hasfurther. Daniel 
Highton, Lisa 
Janowicz, Susan 
Meharry, Robert 
Morrison, Susan 
Reeves, Charles 
Rose, Jeffrey 
Rynearson, Judy 
Saverino, Marilynann 
Valenzuela, Dawn 
Whang, Eun-Hwi
'*'' Other campus
-IBt^Itt
blood donors
(non stiiiii-nt I faculty)
Bennett,   Hannelore 
Hoyle, Sharon 
Mayne, Brenda 
Mitchell, Michael 
Nelson, Janet 
Vasquez, Richard 
Yanez, Maria
Equal pay...
Continued from page 12 
ments with the Medical Center 
that faculty may elect Medical 
Center wages. In 1987 when the 
department moved, the salary 
comparison for my position was 
as follows:
Non-health related scale (Col 
lege of Arts and Sciences) 
$27,487; health related (School 
of Allied Health Professions) 
$30,135; and Medical Center 
(School of Allied Health Profes 
sions) $40,102.
A $12,615 range of remunera 
tion for doing a single job within 
an institution is unconscionable. 
I chose the denomination health 
related pay scale. It allowed me 
to opt for the 95 percent plan and 
have summers off.
There was another, be it lesser, 
factor in my decision. The Med 
ical Salary came with the require 
ment that 1 would have to sub 
mit a biweekly time card. The 
philosophy which underlies 
academic appointments is funda 
mentally different from that
The third national neuropathology seminar, "Pathology of 
the Brain and Spinal Cord," sponsored by the American 
Society of Clinical Pathologists and under the directorship 
of Abraham T. Lu, MD (center, front row, in white coat), 
associate professor of pathology and neurology, was held 
November 8 to 10, 1989. To Dr. Lu's right is Dr. Jaruo 
Okazaki of the Mayo clinic, codirector, and on his left is 
Mary Metzler, HTL, ASCP, Loma Linda University coor 
dinator of the seminar. The faculty also included Dr. Ronald 
Kim and Dr. Ben Choi of the University of California, Ir- 
vine; Dr. Roy Rhodes of the University of Southern Califor 
nia; and Anton Hasso, MD, professor of neuroradiology 
at Loma Linda University. According to Dr. Lu, Loma 
Linda has one of the largest, if not the largest, collections of
brain specimens for teaching in the United States. As fewer 
autopsies are performed in this country, his collection of 
brain specimens will be of increasing teaching value. B. Lyn 
Behrens, MB, BS, dean of the School of Medicine, and 
Brian Bull, MD, chairman of the department of pathology 
in the School of Medicine, have been supportive in help 
ing Dr. Lu develop the neuropathology museum, and 
recently gave him several hundred square feet of additional 
space which has made such seminars possible. Carrol 
Small, MD, (far right, back row) professor of pathology in 
the School of Medicine, was introduced to the participants 
who came from many different states. He presented a brief 
history of LLU and gave each a copy of the book From 
Vision to Reality.
underlying hourly time appoint 
ments. Ft was simply easier to ac- ' 
cepi the pay scale that- marched 
my philosophical commitment.
Inequities within a position are 
a small problem when compared 
with inequities among various 
positions. Loma Linda University 
does not pay individuals based on 
their level of responsibility.
Documentation for this can be 
found by consulting the wage 
scale book, "feu can find the presi 
dent's salary listed on the non- 
health related scale and you can 
find my salary listed under, pro 
fessor, PhD, a step A, health- 
related scale. The shocker is that 
Loma Linda University is willing 
to pay me $224.40 per year more 
than it pays the president. There 
is a word for that   immoral.
The president's salary must be 
raised. He does not have to be 
paid the same as the president of 
the University of California, 
Riverside. But he should be paid 
at a stipulated percentage of that 
earned by presidents in compar 
ably sized institutions.
The University is restructuring. 
This is the opportune time to put 
our house in order. New positions 
have been created. Salaries that 
are commensurate with each posi 
tion should be designated. For ex 
ample, the chancellor's position 
for the Loma Linda campus is 
open. There is a job description; 
no salary range is indicated.
If past procedure is followed, a 
candidate coming from another 
denominational position will be 
offered a denominational salary. An 
internal candidate, who is current 
ly on a higher pay scale, will not
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be expected to take a pay cut.
Thus, the individual who has 
worked for academic denomina 
tional wages is penalized. Salary 
should be based on the re 
quirements of the job and the ap 
plicant's level of experience, not 
on the candidate's previous salary.
All University employees must 
be treated with equity. Paying 
some portions of administration 
or of the faculty at parity while 
others have been experiencing in 
creasing loss over recent years is 
wrong. It is not difficult to cor 
rect this wrong. Workable solu 
tions have been discussed for 
years. It is a matter of will, not 
a matter of ability. It is time for 
the Board of Trustees to rid the 
University of institutionalized 
discrimination.
We as faculty need to know 
that our church and our university 
have a commitment to justice.
Figure 2**
Soon I will be interviewing a 
potential faculty member. She is 
a Seventh-day Adventist. She ex 
pects that this University will pay 
less than a secular institution. She 
wants to work here because of our 
moral, ethical commitment. What 
should I tell her?
Jean Lowry, PhD, chairs the depart 
ment of speech-language pathology 
andaudiology in the School of Allied 
Health Professions. Her doctorate was 
earned at Kent State Unrversty.
'Information for Figure 1 ob 
tained from LLU wage scale book 
and public domain sources.
Information for Figure 2 ob 
tained from March-April issues 
(1979-1988) of Academe and in 
stitutional wage scale books.
Campus Store to host 
Mosby Book Fair
Loma Linda University's Cam 
pus Store will host the 1989 
Mosby Book Fair on Monday, 
December 4 from 10 a.m. to 6 
p.m.
All Mosby books in stock will 
be offered at a 10 percent 
discount.
Included in the Mosby Book 
Fair is an expanded nursing 
reference section. This new sec 
tion includes 50 bestsellers in 
nursing fields such as care plan 
guides, critical care nursing, 
psychiatric nursing, geriatric nurs 
ing, and nutrition.
In addition, the Campus Store 
has expanded the general interest 
section [but not included in the 
Mosby Book Fair]. New areas of 
interest include cookbooks, 
nature, childcare, and children's 
books.
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Give us the freedom to flourish
Many Seventh-day Adventists 
favor the Republican party and a 
free-market economy in the 
secular sphere. Yet in higher 
education the church clings to 
economic controls which threaten 
us all with medocrity. All colleges 
must pay faculty on roughly the 
same pay scale.
Not long ago, a task force on 
remuneration in Adventist higher 
education recommended an in 
crease in the pay scale. For one 
thing, the group recommended 
bringing ministerial and educa 
tional salaries into greater actual 
harmony.
Ministers have had certain eco 
nomic advantages over educators. 
For instance, they get an "area 
travel allowance," they get their 
automobile insurance paid, and 
they get a ''parsonage exclusion 
allowancer The latter means that 
they can exclude the cost of their 
house payments, furniture, and 
utilities from the amount of in 
come they report to the Internal 
Revenue Service. What is more, 
they still get a tax deduction on 
the interest they pay on their 
mortgage, a practice called 
"double-dipping''
Salary is the ever-present issue 
at Loma Linda University. It is 
blamed for our difficulties in 
recruiting and retaining faculty. It 
is a source of discontent for cur 
rent faculty as they experience 
loss to inflation and increased pay 
disparity compared to the public 
sector (see figure 1).
The small but consistant gap 
between salary and inflation dur 
ing the last ten years has resulted 
in income loss in excess of 
$11,000 per faculty member (see 
figure 2). The gap between public
This means that a professor 
whose salary is pegged at a cer 
tain level, say 150 percent of the 
base factor, really gets about 10 
percent less than a minister 
whose salary is 150 percent. The 
task force recommended that the 
value of those ministerial benefits 
be built into the basic factors for 
calculating educational salaries.
The task force also recom 
mended that educational salaries, 
at least at the associate and full 
professor level, be allowed to rise 
so that in some cases full pro 
fessors would be making more 
than some church administrators.
The plan was potentially so 
costly and so controversial that it 
was not even presented to last 
October's Annual Council of the 
General Conference. Instead a 
committee of union conference 
and college presidents looked at 
it, then agreed to meet again in 
December to make recommenda 
tions to the spring council.
The word is that some union 
conference and college presidents 
opposed the plan. They are reluc 
tant to allow the wealthier colleges 
to pay their professors more and 
thus lure teachers away from the
by Ron Graybill, PhD
poorer schools.
Meanwhile, we who teach at 
Loma Linda University, River 
side, are anxiously awaiting some 
signal from our Board and from 
our church that they will do 
something about salaries. The 
salary issue is important for three 
reasons. First, low salaries tempt 
some professors to "moonlight," 
thus robbing their students of full 
attention and energy.
"What we want... is 
some signal that they 
are willing to address 
our problem here at 
Lama Linda and not 
hold us hostage to all 
the economic problems of 
the entire North 
American Division."
Second, we are losing good 
teachers to state and community 
colleges, and third, it is difficult for 
us to recruit experienced professors 
and associate professors. Our sala 
ries are competitive at the instruc 
tor level, but not at higher levels.
Our accrediting body, the 
Western Association of Schools and 
Colleges, does not care what we 
pay our professors, as long as we 
can recruit and retain them, and as 
long as they have enough money to 
devote their full energies to the 
task.
What we want from the Board 
and from the church is some signal 
that they are willing to address our 
problem here at Loma Linda Uni 
versity and not hold us hostage to 
all the economic problems of the 
entire North American Division. 
Even if the church approves a raise 
in salaries, we probably will not be 
able to pay those salaries at first. 
Still, when we face WASC again, 
we can say, "Our church has done 
its part. Now we can do ours."
And this brings me back to the 
free market principle For years 
the church has been lamenting its 
inability to persuade colleges to 
specialize. For years we have been 
saying we should close some col 
leges, but we cant. Very well. Let 
the free market do its work. If 
higher salaries are allowed, col 
leges will have to specialize. 
Perhaps Loma Linda University
Equal pay for equal work?
sector employment and Univer 
sity employment has grown from 
$8,307 in 1979 to $22,967 in 
1989. (Figures are based on the 
non-health related scale, professor 
level.) Salary is an issue crying for 
attention.
At a recent Harry Schrillo 
Forum on "The Future of 
Adventist Education," Jerry Wiley, 
a former LLU Trustee, called for 
faculty salaries that are at parity 
with the public sector. Attorney 
Wiley reasoned that if the church 
pays at parity in the health
by Jean Lowry, PhD
system, it should'do so in the 
educational system. I disagree. 
Working for a lower salary than 
one is capable of earning in 
another setting is neither illegal 
nor insane. In fact, it may be the 
norm for Christian church 
employees.
Wiley's call for equal pay for 
equal work is difficult for a 
feminist like me to reject. In do 
ing so, I am not rejecting the 
underlying premise that justice 
demands equal treatment of 
employees within the institution.
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Figure 1*
Over the years, Loma Linda 
University has instituted 
remuneration policies in response 
to various pressures.
These compartmentalized deci 
sions appear to have been made 
without regard to internal con 
sistency or to the principle of 
justice. As a result, the Universi 
ty's current remuneration prac 
tices reflect a fundamental com 
mitment to unequal treatment of 
employees. There is no apology 
for this disparity. The Church, 
through the Board of Trustees, 
has sought to justify rather than 
rectify this injustice. The Univer 
sity's commitment to unequal 
treatment is easily documented.
The case with which I am 
most familiar is my own. Several 
years ago, the department of 
speech-language pathology and 
audiology moved from the River 
side campus to the Loma Linda 
campus. As a result of this move, 
I received a pay increase.
I had the same academic rank 
and the same responsibilities in 
the same department. Location 
(school) and salary were the only 
changes. It is more complicated 
than a move between two pay 
scales.
There was a third option. The
will say, "We're going to specialize 
in science. We'll raise salaries in 
science and get the best Advent 
ist professors around."
Atlantic Union College may 
say, "We're ging to stress music, 
English, and history. We'll raise" 
salaries in those fields and get the 
best the denomination has to of 
fer."
Maybe some colleges can not 
compete at all. Fine. They will 
tell their college-age young peo 
ple "You go to the Adventist col 
lege or university of your choice 
and we'll take these millions we've 
been pumping into this sinking 
ship and create handsome 
scholarships for you. We'll pay a 
portion of your travel expenses 
from our union to your chosen 
school. We'll end up with more 
of our students in Adventist col 
leges, and those Adventist col 
leges will be better all around."
Ron Graybill, PhD, is an associate 
professor of history I religion in the 
College of Arts and Sciences. He 
received his doctorate in 19th century" 
American history from Johns Hopkins 
University.
School of Allied Health Profes 
sions has so many cross appoint- 
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